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the bubllc BEmployeed' ttetltement taw permitd the patticlpatlon of
publie Agencles in the publle Employees' Retlrement System; making
thelt employeed members of sAld Bydtem, and sets Eorth the procedute
by which participation may be Accompllshed} and

one of the dteps tequiréd In the ptocedute ls the adoption by the
tovettlhg Body of the publle Adenty of A resolutlon glving notlice of
Intention to approve a conttact {or such pattleipation between aald
Govethlhd -Body and the tetirement Bydtem BoArd of Administration,
which tésotutlion shall contald & BummAry of the mAjor provisions of
the ptoposed retirement plan) and

WietkEAd; Attached is A Bummaty of the mAjot provisions of the proposed plant

Now, tTuEtttont, Be 1t REsoLVep, that the covetninq Body of the above agency

glves, And 1t does hereby give hotice of Intentlon to approve a con-
ttAct between sald Govéthing Body Ahd the Board of Adminlstratlon of
the bublle Employees' Het)rément System, providing For participation
of sald Adency In sald netlrement Bydtem, A& copy of sald contract and
4 copy bf the summary of the major provislions of the propoged plan
baihg Attached heteto, 48 an "#xhibit*, and by thle reference made a
part heteot,

Ay

0 ,uc 5:22:4/‘ Gl
——

Howatid E.,Grantz
[ B I o ,_4.

gt

., .Brésident, Board of Directors
P (TLTLE)

Hovember 27, 1989

{bate adopted and Apptoved) Aot as
Het. Fotm 122 |

cojol




@

.

AL M A

-=—PERS

Contract Services Division
P.O. Box 942709
Sacramento, CA 94229-2709

(916) 326-3420 Reply to Section 220
326-3000 (Telecommunications Public Agency Contract Services
Device for the Deaf) Contract Services Division

SUMMARY OF MAJOR PROVISIONS
2% @ 60 (1/50) Formula (Section 21251.13)
Local Miscellaneous Members

SERVICE RETIREMENT

Members credited with at least five years service may retire upon attaining
age 50. There is no compulsory retirement age.

The monthly retirement allowance is determined by age at retirement, years
of service credit, and final compensation. The basic benefit is 2% of final
compensation for each year of credited service upon retirement at age 60.

1f retirement is.eatlier than age 60, the percentage of final compensation
for each quarter year is decreased. If retirement is deferred beyond age 60,
the percentage of final compensation for each quarter year of age increases
to age 63.

Final compensation is the average monthly salary (full-time rate excluding
overtime) during: 1) the final 36 consecutive months preceeding separation
from employment, unless the member designates another 36 consecutive month
period; or, 2) if provided by the employer's contract, during the 12
consecutive months preceeding retirement or separation, unless the member
requests another 12 consecutive month period.,

DISABILITY RETIREMENT

Members permanently incapacitated from performing their duties are eligible
for disability retirement if they have at least five years service credit.

The monthly retirement allowance is 1.8% of f£inal compensation for each year
of gservice. Employees who have between 10.000 and 18.519 years service credit
may receive up to one-third of their final compensation. If provided by the
employer's contract, the benefit would be a minimum of 30% of final
compensation for five years of service credit and 1% of final compensation for
each additional year of service to a maximum benefit of 50% of final
compensation. The disability retirement allowance cannot exceed the allowance
payable upon retirement for service at age 60, if employment could be continued
to that age. If the member is eligible for service retirement, the service
allowance is payable if greater than the disability allowance.

INDUSTRIAL DISABILITY RETIREMENT

If provided by the employer's contract, members permanently incapacitated from
performing their duties as a result of a job-related injury or illness receive
50% of their final compensation (or more by additional contract provisions).
Employees who enter miscellaneous membership after January 1, 1980, are limited
to the amount they would have received for service retirement, had they con-
tinued to work until age 63, If the member is eligible for service retirement,

the service allowance is payable if greater than the industrial disability
allowance.
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DEATH BENEFITS

Death Before Retirement

Basic Death Benefit: This benefit is a refund of the member's
contributions plus interest and up to six month's average salary
{the sum of one month's average salary rate for each year of
current service to a maximum of six months).

1957 Survivor Benefit: The statutory beneficiary may elect

to receive either the Basic Death Benefit or the 1957 Survivor
Benefit. The 1957 Survivor Benefit provides a monthly allowance
equal to one half of the unmodified allowance the member would
have been entitled to had he/she been retired. The 1957 Survivor
Benefit is payable to the surviving spouse or to eligible
children until age eighteen or marriage.

1959 Survivor Benefits: (Not available to agencies under a
modified formula). A surviving spouse or eligible children may
recéive a monthly allowance as determined by the payment schedule.
This benefit may be payable in addition to the Basic Death Benefit
or 1957 Survivor Benefit. This monthly allowance is payable to
eligiblé children to age 22 or marriage.

Death After Retirement

The lump sum death benefit is $500 (or $600 if provided by contract).
This amount will be in addition to any payments which might be made under
an optional retirement benefit chosen by the member at time of retirement.

TERMINATION OF EMPLOYMENT

Members with five or more years of sgervice credit may elect to leave their
contributions on deposit with the System or to request a refund. Those who
leave their contributions on deposit may apply for, and tfeceive a monthly
retirement allowance upon or after attaining the minimum retirement age.
Those who request a refund of their contributions, terminate their membership
and are not entitled to any future benefits.

EMPLOYEE CONTRIBUTIONS

Miscellaneous members contribute 7% of the gross monthly earnings, however
those covered by Social Security under a Modified formula do not contribute
on the first $133.33 earned.

The employer also contributes toward the cost of the benefits. The amount
contributed by the employer for current service retirement benefits generally
exceeds the cost to the employee. 1In addition, the employer bears the entire
cost of prior service benefits (service prior to contract date). All employer
contribution rates are subject to adjustment by the Board of Administration.
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CERTIFICATE OF THE SECRETARY OF
THE BOARD OF DIRECTORS OF THE

VANDENBERG VILLAGE COMMUNITY SERVICES DISTRICT

I, Faye Edman, Secretary of the Board of Directors,
of the Vandenberg Village Community Services District, hereby
certify that the foregoing is a full, true and correct copy of
a resolution duly adopted at the meeting of the Board of
Directors of the Vandenberg Village Community Services District

duly and regularly held in Lompoec, California, on November 27,

19123 of which meeting all of the members of said Board had due
notice,

I further certify that I have carefully compared the
foregbing copy with the original minutes of said meeting on
file and of record in my office; that said copy 1s a full, true
and cbrrect copy of the original resolution adopted at said
meeting and entered in said minutes; and that said resolution
has not been'amended, modified or rescinded in any manner since
the date of its adoption, and the same is now in full force and
effect.

IN WITNESS WHEREOF, I have executed this certificate
and affixed the seal of the Vaﬁdenberg Village Community
Services District hereto this 11th day of January, 1990

By %_@nw/

Secrgfary of the Board of Directors

(Seal)



